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Purpose of
this Statement

01

A PA B A  ( A t l a n t i c  P r o v i n c e s  A s s o c i a t i o n  f o r  B e h a v i o u r  A n a l y s i s )  i s  a  p r o f e s s i o n a l  o r g a n i z a t i o n
r e p r e s e n t i n g  b e h a v i o u r  a n a l y s i s  i n  N e w  B r u n s w i c k ,  N o v a  S c o t i a ,  N e w f o u n d l a n d  a n d  L a b r a d o r ,
a n d  P r i n c e  E d w a r d  I s l a n d .  A PA B A  i s  a n  A f f i l i a t e  C h a p t e r  o f  t h e  A s s o c i a t i o n  f o r  B e h a v i o u r
A n a l y s i s  I n t e r n a t i o n a l .  A PA B A  i s  f i r m l y  c o m m i t t e d  t o  a d v o c a t i n g  f o r  t h e  p r a c t i c e  o f  a p p l i e d
b e h a v i o u r  a n a l y s i s  ( A B A ;  s e e  g l o s s a r y  f o r  d e f i n i t i o n )  i n  A t l a n t i c  C a n a d a  a s  a  s t a n d a l o n e
p r o f e s s i o n .

C u r r e n t l y ,  t h e  p r a c t i c e  o f  A B A  i s  n o t  r e g u l a t e d  i n  a n y  o f  t h e  A t l a n t i c  P r o v i n c e s .  T h i s  m e a n s
a n y o n e  c a n  s a y  t h a t  t h e y  p r a c t i c e  b e h a v i o u r  a n a l y s i s  o r  c a l l  t h e m s e l v e s  a  b e h a v i o u r  a n a l y s t
r e g a r d l e s s  o f  w h e t h e r  t h e y  h a v e  t h e  t r a i n i n g  a n d /o r  e x p e r i e n c e  t o  d o  s o .  T h e  p r a c t i c e  o f
a p p l i e d  b e h a v i o u r  a n a l y s i s  i n  t h e  A t l a n t i c  P r o v i n c e s  a f f e c t s  p u b l i c  h e a l t h ,  s a f e t y ,  a n d  w e l f a r e
o f  t h e  c i t i z e n s  o f  t h e  A t l a n t i c  P r o v i n c e s .  T h e r e f o r e ,  A PA B A  s u p p o r t s  a  m i n i m u m  s t a n d a r d  o f
q u a l i f i c a t i o n  t o  p r o t e c t  t h e  p u b l i c  f r o m  ( i )  t h e  p r a c t i c e  o f  A B A  b y  u n q u a l i f i e d  p e r s o n s ,  a n d
( i i )  u n p r o f e s s i o n a l ,  u n e t h i c a l ,  a n d /o r  h a r m f u l  c o n d u c t  b y  t h o s e  c l a i m i n g  t o  p r a c t i c e  A B A .

G i v e n  t h e  g r o w t h  i n  t h e  f i e l d  o f  A B A  i n  t h e  A t l a n t i c  P r o v i n c e s  i t  i s  c r i t i c a l l y  i m p o r t a n t  t h a t
t h e  p r o f e s s i o n a l  p r a c t i c e  o f  b e h a v i o u r  a n a l y s i s  i s  p r o m o t e d ;  h o w e v e r ,  i t  i s  i m p o r t a n t  t o
r e c o g n i z e  t h a t  t h e  p r a c t i c e  o f  A B A  i n  t h e  A t l a n t i c  P r o v i n c e s  i s  s t i l l  i n  a  c r i t i c a l  p e r i o d  w i t h
r e l a t i v e l y  l o w  n u m b e r s  o f  p r a c t i t i o n e r s  i n  g e n e r a l  a n d  e v e n  f e w e r  w h o  m e e t  t h e
r e c o m m e n d e d  q u a l i f i c a t i o n s  o u t l i n e d  b e l o w .  T h u s  a  t r a n s i t i o n  f o r  p r a c t i t i o n e r s  t o  f o l l o w  t h e
r e c o m m e n d a t i o n s  b e l o w  w i l l  l i k e l y  t a k e  s e v e r a l  y e a r s .  I t  i s  t h e  e x p e c t a t i o n  t h a t  t h i s
s t a t e m e n t  a n d  t h e s e  r e c o m m e n d a t i o n s  w i l l  c h a n g e  a s  t h e  p r o f e s s i o n  o f  A B A  m a t u r e s  i n  t h e
A t l a n t i c  P r o v i n c e s .

https://www.abainternational.org/
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Behaviour Analysis is one of many disciplines focusing on learning that takes a natural science approach
to understand the behaviour of organisms (1). The objectives of behaviour analysis include discovering
factors that influence behaviour, determining whether these factors apply across species, and
developing ways to use its discoveries to help improve humanity (1). Essentially, it is a science devoted
to understanding behaviour and circumstances that cause people to do the things they do. Behaviour
analysis as a science has discovered, and continues to further explore, how certain events that occur
before and after behaviour influence whether that behaviour will happen again (1).

What is Behaviour Analysis?

What is Applied Behaviour Analysis?
ABA is a science that uses what is found in behaviour analysis and applies it to explore ways to improve
behaviours that are of concern to people or society. These behaviours are referred to as socially
significant behaviours. These behaviours are often, but not always, observable and measurable, which
allows those using ABA to demonstrate whether environmental changes are working, or having an effect
on the behaviour. If the behavior is not observed to improve, the individual using ABA has not
successfully identified the environmental events that influence that behaviour and must try again. The
environmental manipulations used must be clearly documented so that others can use them and to
ensure that they are grounded in the science and philosophy of behaviour analysis. Last, these
environmental manipulations should produce changes at more than one time or place. Collectively,
these are known as the characteristics of ABA (2). ABA is used in research and as a professional practice.

ABA focuses on the environment to determine why a behaviour is either not occurring, or occurring too
often. In doing so, those using ABA may use information from respondent (classical) conditioning or
operant conditioning (2). Operant conditioning places focus on what is occurring in the context of the
behaviour, both before and after, to help understand why it occurs. Therefore, those using ABA may use
principles of operant conditioning such as reinforcement, extinction, and very rarely, and only after
intense ethical consideration and review, punishment (2).

Research in ABA has produced technologies used the world over: task analysis, chaining, prompting,
fading, and shaping. These technologies have been used in a plethora of ways to improve people's lives.
ABA has been used to help parents alleviate common childhood behaviour problems, in education to
help improve student performance, and there is also a branch of ABA that is used in organizations to
improve the organization’s performance and the health and wellbeing of its employees (3). People often
take an ABA perspective to help those with intellectual or developmental disabilities, inborn and
acquired brain disabilities, physical disabilities, and it is successfully used to help those with autism
improve their quality of life (3). ABA is also being used to help those with substance use disorders and
other forms of addiction; the elderly, including those with Parkinson’s and Alzheimer’s; performers and
athletes; health and fitness; climate change; and more. Essentially, if it is something that concerns
society, there is likely someone trying to determine how ABA can help (3).

What is the Professional Practice of Applied Behaviour
Analysis?

Those using ABA in professional practice aim to use the understanding of behaviour from behaviour
analysis and ABA research to help address the immediate needs of an individual (2). When it comes to
the professional practice of ABA, practitioners will design and implement interventions for behaviours
that are important to the individual and, when warranted, their family (for example, when working with a
minor). This may be done for any individual, regardless of age, sex or gender, or whether the individual
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has a particular diagnosis. ABA services will start with an objective assessment and analysis of the
individual's environment and how it affects the individual's behaviour. Those practicing ABA will use the
principles and procedures of behaviour analysis to try to improve the individual's quality of life, including
their overall mental and physical health, along with their independence. Generally speaking, the focus will
almost always be on skill development, though there may be instances when behaviours may be focused
on for reduction, particularly when a behaviour is a threat to themselves or others. No matter the
intervention or goal, progress will be closely tracked by an individual or individuals trained in ABA (2).

More technically the practice of ABA refers to the design, implementation, and evaluation of instructional
and environmental modifications to produce socially significant improvements in human behaviour. The
practice of applied behaviour analysis includes all of the following:

The empirical identification of functional relations between behaviour and environmental factors, known
as functional assessment and analysis.
ABA interventions that are based on scientific research and the direct observation and measurement of
behaviour and the environment.
The utilization of contextual factors, motivating operations, antecedent stimuli, or reinforcement.
The utilization of other consequences to help individuals develop new behaviours, increase or decrease
existing behaviour, and emit behaviours under specific environmental conditions.

The professional practice of ABA may be done in almost any setting (3). For instance, ABA practitioners may
be seen in home settings, in school classrooms, in hospital inpatient or outpatient settings, in independent
centres, in elder care settings, in the workplace, and in community or public spaces. The practice of ABA can
be conducted anywhere the individual needs it, and is often done in more than one place to help ensure
what is being taught is used in multiple contexts.

Those who practice ABA often use a tiered service-delivery model (4). This means that there are multiple
individuals providing ABA services to an individual with varying levels of training. Typically someone with at
least a master’s degree (see APABA recommendations for ABA Providers below) designs the treatment
program and provides clinical supervision and is supported by other staff who have appropriate training.
Assistants to this clinical supervisor, usually with at least a bachelor’s degree, as well as behaviour
technicians, usually with at least a high school degree, deliver the ABA services; though in some instances,
the clinical supervisor may deliver services directly.

Last, ABA services may vary significantly in intensity, duration, targeted behaviours, number of targeted
behaviours, and procedures (4). This is because ABA practitioners work with populations that vary
significantly, even within those with the same diagnosis. Though these differences exist, there are two
generally accepted categories of treatment models, which are better viewed as opposite ends of a
continuum of ABA services: focused and comprehensive. Focused treatment refers to when the ABA
practitioner focuses on a smaller set of behaviours and usually requires less intensity or duration of services.
Comprehensive treatment refers to when the ABA practitioner focuses on a large set of behaviours across
multiple developmental domains and usually requires more intensity or duration of services.

It is important to note that the practice of ABA is not a single procedure or specific intervention or only
practiced with a specific population. The professional practice of ABA pulls procedures and interventions
from a large and rich history of research. Indeed, those that practice ABA will take the three pillars of
evidence-based practice into consideration when working with individuals:

1. What has been shown to work via research (this is referred to as empirically validated interventions)
2. Their own training and expertise
3. The values and opinions of their clients and their families when warranted

The practice of applied behaviour analysis does not include the diagnosis of disorders, psychological testing,
psychotherapy, cognitive therapy, psychoanalysis, counseling, speech-language pathology, occupational
therapy, physical therapy, and medicine. Please see the following section for a more in-depth discussion
about the differences between the Professional Practice of ABA and other helping professions.

In many jurisdictions, the professional practice of ABA is recognized as a separate profession than the ones
mentioned above, requiring at least certification by the Behavior Analyst Certification Board (BACB) and, in
some instances, licensure to practice: https://www.bacb.com/u-s-licensure-of-behavior-analysts/.

https://www.bacb.com/u-s-licensure-of-behavior-analysts
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The professional practice of ABA is different from the practices of clinical psychology, speech-language
pathology (S-LP), and occupational therapy (OT) and, thus, qualifications to practice these professions may
not necessarily qualify someone to practice ABA. While those who practice ABA often provide services to
similar populations and address similar targets as those who practice clinical psychology, SLP, and/or OT,
the practice of ABA is different from these other fields. Individuals may receive services from one or more
of these professions over time or simultaneously. In this case, it is to the benefit of the individuals and
professionals to work closely together to help the individual meet their goals.

Each of these fields has differences in their philosophical underpinnings, scope of practice, and entry-to-
practice requirements. The following may be simplistic descriptions of the differences across these
professions, which may not address the nuances within and between each of the professions. Readers are
encouraged to explore the websites for each of these professions in their province.

First, ABA has a unified philosophical underpinning that all practitioners follow: Skinnerian behaviourism
and/or functional contextualism. All other professions operate under multiple philosophical orientations;
though any one professional in these professions may choose to operate under a specific philosophical
orientation, or under multiple.

T h e  P r a c t i c e  o f  A B A  i s  D i f f e r e n t   f r o m  t h e
P r a c t i c e s  o f  C l i n i c a l  P s y c h o l o g y ,  S L P ,  a n d  O T

Behaviour
Analysis Psychology

Multiple, but includes
psychoanalytic and

psychodynamic
approaches,
humanistic

psychology, cognitive
psychology, and

behavioural
approaches.

SLP OT

Skinnerian Behaviourism
and Functional
Contextualism.

Multiple, but includes
relevance theory,

bootstrapping theory,
government and
binding theory,

modularity theory, and
parallel distributed
processing theory.

Multiple, but includes
person-environment-

occupation model,
ecology of human

performance model,
and model of human

occupation.

Philosophical Underpinnings Across Professions

Second, ABA has a scope of practice that is separate from the other professions. All of these professions
overlap to some degree, which highlights the importance of collaboration when more than one profession is
providing services to an individual.

Behaviour
Analysis

Psychology SLP OT

Assessment and
manipulation of

environmental and
contextual factors to
improve behaviours

of importance

Diagnosis and
Treatment of Mental
Health Conditions,

Psychological
Assessments (such

as intelligence,
personality, or

aptitudes)

Diagnosis and
Treatment of

Conditions Relating
to Talking,

Swallowing,
Listening, and/or

Hearing

Diagnosis and
Treatment of

musculoskeletal
issues, teaching skills

for optimal
participation in day-to-

day activities

Scope of Practice Across Professions
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Third, ABA has separate and unique entry-to-practice requirements. To fully understand how ABA is used in
clinical care, and to have a thorough understanding of the philosophical foundations of the field, practitioners
must spend significant time in coursework and accruing experience. This necessitates educational and training
programs devoted to the field; indeed there are hundreds of ABA training programs around the world. The
standards followed by these ABA training programs were developed by the Behavior Analyst Certification
Board (BACB), which also certifies ABA practitioners in the United States of America and Canada.

The earliest entry-to-practice in ABA involves 40 hours of training and a competency assessment for those
with at least a high school degree. This allows individuals to provide direct services under the supervision of a
clinical supervisor (a BCBA). Across all other professions, no individual may practice at the high school level. At
the bachelor’s level, no one may practice psychology or SLP. There are programs which train individuals to be
assistants to OTs; however, practice by these individuals is not regulated in Canada. Similarly, there are
programs which train individuals to be assistants to BCBAsⓇ at the bachelor’s level. At the master’s level, and
above for ABA and Psychology, all professions have entry-to-practice requirements for individuals to practice
independently, meaning they do not need supervision by someone with more training. Psychology, SLP, and
OT associations across Canada require programs to cover various aspects of the respective field; however,
none specify the number of instruction hours devoted towards each area. In contrast, the BACB specifies the
number of instruction hours required in coursework across various aspects of the field. The number and nature
of the required experience is similar across ABA and Psychology, with SLP and OT requiring fewer experience
hours but more courses.

T h e  P r a c t i c e  o f  A B A  i s  D i f f e r e n t   f r o m  t h e
P r a c t i c e s  o f  C l i n i c a l  P s y c h o l o g y ,  S L P ,  a n d  O T

Entry-to-Practice Requirements Across Professions �

This section based on LaFrance, D.L., Weiss, M.J., Kazemi, E., Gerenser, J., & Dobres, J. (2019). Multidisciplinary Teaming: Enhancing
Collaboration through Increased Understanding. Behavior Analysis in Practice, 12 (3), 709-726. https://doi.org/10.1007/s40617-019-00331-y

https://doi.org/10.1007/s40617-019-00331-y
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S i m i l a r  t o  t h e  o t h e r  p r o f e s s i o n s  a b o v e ,  p r a c t i c e  b y  s o m e o n e  w i t h o u t  t r a i n i n g  a n d  e x p e r i e n c e
c a n  r e s u l t  i n  h a r m .  T h o s e  p r o v i d i n g  A B A  c o m p l e t e  a  m y r i a d  o f  a c t i v i t i e s  t h a t  m a y  p o s e  a  r i s k
o f  h a r m ,  p a r t i c u l a r l y  i f  t h a t  i n d i v i d u a l  i s  n o t  t r a i n e d  i n  t h e  n u a n c e s  o f  t h a t  a c t i v i t y .  T h i s  i s
t r u e  a t  e a c h  p h a s e  o f  A B A  s e r v i c e s :

A s s e s s m e n t :  T h o s e  c o n d u c t i n g  A B A  a s s e s s m e n t s  m u s t  b e  a b l e  t o  c h o o s e  a n  a p p r o p r i a t e
a s s e s s m e n t  m e t h o d ,  c a r e f u l l y  s e l e c t  b e h a v i o u r s  t o  b e  r e i n f o r c e d  d u r i n g  f u n c t i o n a l  a n a l y s e s ,
a n d  k n o w  w h e n  t o  t e r m i n a t e  a s s e s s m e n t  p r o c e d u r e s .  Fa i l u r e  t o  u n d e r s t a n d  t h e s e  f a c t o r s
c o u l d  r e s u l t  i n  p h y s i c a l  a n d  e m o t i o n a l  h a r m  t o  t h e  i n d i v i d u a l  a s  w e l l  a s  t o  t h o s e
i m p l e m e n t i n g  t h e  a s s e s s m e n t .  T h e  a n a l y s i s  o f  t h e  r e s u l t s  o f  t h e  a s s e s s m e n t  m u s t  a l s o  b e
d o n e  c a r e f u l l y  t o  e n s u r e  c o r r e c t  d e t e r m i n a t i o n  o f  t h e  c a u s e  o f  t h e  b e h a v i o u r .

D e s i g n  o f  t h e  S e r v i c e  P l a n :  T h o s e  d e s i g n i n g  t h e  i n t e r v e n t i o n  m u s t  b e  a b l e  t o  c h o o s e  t h e
c o r r e c t  b e h a v i o u r  c h a n g e  p r o c e d u r e s .  Fa i l u r e  t o  d o  s o  c o u l d  r e s u l t  i n  i n e f f e c t i v e  p r o c e d u r e s ;
w o r s e ,  t h e  i n d i v i d u a l ’s  b e h a v i o u r s  m a y  b e  w o r s e n e d ,  r e s u l t i n g  i n  a  p o s s i b i l i t y  o f  p h y s i c a l  a n d
e m o t i o n a l  h a r m  t o  t h e  i n d i v i d u a l .

E n a c t i n g  t h e  S e r v i c e  P l a n :  T h o s e  d e l i v e r i n g  t h e  s e r v i c e  p l a n  m u s t  d e l i v e r  t h e  p l a n  a s  w r i t t e n
a n d  c o n s i d e r  c o n t e x t u a l  v a r i a b l e s  o n  a  m o m e n t - b y - m o m e n t  b a s i s .  T h o s e  u n a b l e  t o  d o  s o
m a y  m i s s  s t e p s  i n  t h e  p r o c e d u r e s ,  f a i l  t o  t a k e  c u r r e n t  m o t i v a t i o n  o r  b e h a v i o u r  e s c a l a t i o n  i n t o
c o n s i d e r a t i o n ,  o r  r e a c t  i n  a  w a y  t h a t  c a u s e s  a n  i n c r e a s e  i n  t h e  p r o b l e m  b e h a v i o u r .

M o n i t o r i n g  a n d  E v a l u a t i o n  o f  t h e  S e r v i c e  P l a n :  T h o s e  m o n i t o r i n g  a n d  e v a l u a t i n g  t h e  r e s u l t s
o f  t h e  s e r v i c e  p l a n  m u s t  b e  a b l e  t o  d e c i d e  w h e n  t o  m o d i f y ,  i n t r o d u c e ,  o r  d i s c o n t i n u e
p r o c e d u r e s .  Fa i l i n g  t o  d o  s o  p r o m p t l y  c o u l d  r e s u l t  i n  d e c i s i o n s  w h i c h  l e a d  t o  n e g a t i v e
o u t c o m e s ,  i n c l u d i n g  a n  e s c a l a t i o n  o f  b e h a v i o u r .

T h e s e  a r e  n o t  a l l  o f  t h e  r i s k s  a s s o c i a t e d  w i t h  t h e  p r a c t i c e  o f  A B A  b y  u n q u a l i f i e d  p e r s o n s ;
h o w e v e r ,  t h i s  h i g h l i g h t s  h o w  e a s y  i t  m a y  b e  f o r  u n q u a l i f i e d  p e r s o n s  t o  i m p o s e  r i s k  t o
i n d i v i d u a l s  a t  e a c h  p o i n t  i n  A B A  s e r v i c e  d e l i v e r y .

T h i s  s e c t i o n  b a s e d  o n  A p p l i e d  B e h a v i o u r  A n a l y s i s :  R i s k  o f  H a r m  a n d  O v e r s i g h t ,  a  r e p o r t
s u b m i t t e d  b y  t h e  H e a l t h  P r o f e s s i o n s  R e g u l a t o r y  A d v i s o r y  C o u n c i l  o f  O n t a r i o  t o  t h e  M i n i s t e r
o f  H e a l t h  a n d  L o n g - t e r m  C a r e .

https://www.hprac.org/en/reports/resources/ABA_Report_Volume_1_EN.pdf


Growth of Certified Professionals
in the atlantic provinces

Di s c l a ime r

ABA as a profession has been growing in the Atlantic Provinces. This change can be evidenced by the growth of the
number of individuals with certification in ABA in this region. The graphs below display the growth of the number of those

with BACBⓇ certification in the Atlantic Provinces.

07



A PA B A   R e c o m m e n d e D  Q u a l i f i c at i o n s
f o r  A B A  P r a c t i t i o n e r s

08

Given ABA is a growing profession in the Atlantic Provinces, requiring trained
professionals to deliver quality services, APABA recommends the following minimum

standards of qualification based on the individual’s role in service delivery:

Those performing a clinical
supervisory role who:

Design, monitor, evaluate,
and change service plans (see
glossary for definition),
Train individuals to carry out
behaviour-analytic services,
Provide supervision to those
providing behaviour-analytic
services,
Conduct functional
behaviour assessments,
including functional analyses,
AND/OR
Deliver behaviour analytic
services

Should meet the following
minimum standards of
qualification:

Be of good moral character,
Have successfully
completed a criminal
background check,
Be practicing in their scope
of competency or is
receiving supervision,
And have, or be in the
process of obtaining, one of
the following:

Certification as a Board
Certified Behavior AnalystⓇ
(BCBAⓇ),
Certification as a Board
Certified Behavior Analyst –
DoctoralⓇ (BCBA-DⓇ),
Licensure to practice
psychology in their province
with applied behaviour
analysis services within their
boundaries as a licensed
psychologist due to
education, training, or
experience,
Or equivalent combination
of coursework (Master’s
degree or above) and
experience commensurate
to those required to earn
one of the two certifications
or license above.

Those performing as assistants
to a clinical supervisor who:

Design, monitor, evaluate,
and change service plans
under the supervision of a
clinical supervisor,
Train individuals to carry
out behaviour-analytic
services,
Provide supervision to
those providing behaviour-
analytic services,
Conduct functional
behaviour assessments,
including functional
analyses under the
supervision of a clinical
supervisor, AND/OR
Deliver behaviour-analytic
services

Should meet the following
minimum standards of
qualification:

Be of good moral
character,
Have successfully
completed a criminal
background check,
Be practicing in their
scope of competency or is
receiving supervision,
And have, or be in the
process of obtaining, one
of the following:

Certification as a Board
Certified Assistant Behavior
AnalystⓇ (BCaBAⓇ),
Or equivalent combination
of coursework (bachelor’s
degree or above) and
experience commensurate
to those required to earn the
above certification.

Those implementing service
plans, such as behaviour
technicians, under the
supervision of a clinical
supervisor and/or an assistant to
the clinical supervisor who:

Deliver behaviour-analytic
services, AND/OR
Collect service plan data

Should meet the following
minimum standards of
qualification:

Be of good moral
character,
Have successfully
completed a criminal
background check,
Be practicing in their
scope of competency or is
gaining supervision,
And have, or be in the
process of obtaining, one
of the following

Certification as a Registered
Behaviour TechnicianⓇ
(RBTⓇ),
Or equivalent combination
of coursework (high school
degree or above) and
experience commensurate
to those required to earn the
above certification.
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T h e s e  re c o m m e n d a t i o n s  d o  n o t  a p p l y  t o  c a re g i v e r s  w h o  h av e  b e e n  t r a i n e d  t o

p ro v i d e  a p p l i e d  b e h av i o u r  a n a l y s i s  s e r v i c e s  t o  t h e  i n d i v i d u a l  f o r  w h o m  t h e y

a re  g i v i n g  c a re  u n d e r  t h e  e x t e n d e d  a u t h o r i t y  a n d  d i re c t i o n  o f  a  c l i n i c a l

s u p e r v i s o r  w h o  m e e t s  t h e  c r i t e r i a  n o t e d  a b o v e .

Exclusions

Statement on
Licensure and
Regulation of ABA

L i c e n s u re  o r  re g u l a t i o n  o f  a  p ro f e s s i o n  b y  l aw  i s  a  c o m p l i c a t e d  p ro c e s s  w h e re

r u l e s  a n d  g u i d e l i n e s  a re  d e v e l o p e d  w i t h i n  a n  i n d i v i d u a l  p ro v i n c e ,  o f t e n  b y

p e r s o n s  u n f a m i l i a r  w i t h  t h e  p ro f e s s i o n  b e i n g  re g u l a t e d .  T h e re f o re ,  t h e re  a re

s i g n i f i c a n t  r i s k s  t o  e s t a b l i s h i n g  l i c e n s u re  o r  re g u l a t i o n  d e s p i t e  t h e  p o t e n t i a l

b e n e f i t s .  I n  a n  e f f o r t  t o  g u i d e  p a r t i e s  i n t e re s t e d  i n  s e e k i n g  l i c e n s u re ,  t h e

A s s o c i a t i o n  o f  P ro f e s s i o n a l  B e h av i o r  A n a l y s t s  ( A P B A )  h a s  d e v e l o p e d  a  m o d e l

a c t  f o r  l i c e n s i n g  b e h av i o u r  a n a l y s t s  .  A PA B A  e n d o r s e s  t h e  A P B A’s  m o d e l  a c t .

https://cdn.ymaws.com/www.apbahome.net/resource/resmgr/pdf/APBA_ModelLicensureAct_Aug20.pdf
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A PA B A  g r a n t s  t h e i r  m e m b e r s  p e r m i s s i o n  t o  u s e  t h i s  St a t e m e n t  o n  t h e

P ro f e s s i o n a l  P r a c t i c e  o f  B e h av i o u r  A n a l y s i s  i n  t h e  At l a n t i c  P ro v i n c e s .  A PA B A

i s  a  p ro f e s s i o n a l  o r g a n i z a t i o n  t h a t  re p re s e n t s  b e h av i o u r  a n a l y s i s  a n d  d o e s

N OT  p ro v i d e  l e g a l  re p re s e n t a t i o n  t o  m e m b e r s  o r  a ny o n e  w h o  u s e s  t h i s

s t a t e m e n t  a n d  c u r re n t l y  d o e s  n o t  a s s u re  o r  i n  a ny  w ay  g u a r a n t e e  t h e  q u a l i t y

o f  t h e  s e r v i c e s ,  o r  t h e  q u a l i f i c a t i o n s  o r  c a p a b i l i t i e s  o f  a ny  o f  i t s  m e m b e r s .

Ho w e v e r ,  i f  re c i p i e n t s  o f  t h i s  s t a t e m e n t  h av e  a ny  q u e s t i o n s  p e r t a i n i n g  t o  t h e

p r a c t i c e  o f  A B A  o r  t h e  re c o m m e n d a t i o n s  o u t l i n e d  i n  t h i s  St a t e m e n t ,  t h e y  a re

e n c o u r a g e d  t o  c o n t a c t  t h e  A PA B A .

Disclaimer

APABA appreciates your
time and willingness to

learn about the
behaviour analytic

profession.
-APABA Executive
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P R A C T I C E  O F  A P P L I E D  B E H AV I O U R
A N A LY S I S :  T h e  d e s i g n ,  i m p l e m e n t a t i o n ,  a n d
e v a l u a t i o n  o f  i n s t r u c t i o n a l  a n d  e n v i r o n m e n t a l
m o d i f i c a t i o n s  t o  p r o d u c e  s o c i a l l y  s i g n i f i c a n t
i m p r o v e m e n t s  i n  h u m a n  b e h a v i o u r .  T h e
p r a c t i c e  o f  a p p l i e d  b e h a v i o u r  a n a l y s i s  i n c l u d e s
t h e  e m p i r i c a l  i d e n t i f i c a t i o n  o f  f u n c t i o n a l
r e l a t i o n s  b e t w e e n  b e h a v i o u r  a n d
e n v i r o n m e n t a l  f a c t o r s ,  k n o w n  a s  f u n c t i o n a l
a s s e s s m e n t  a n d  a n a l y s i s .  A p p l i e d  b e h a v i o u r
a n a l y s i s  i n t e r v e n t i o n s  a r e  b a s e d  o n  s c i e n t i f i c
r e s e a r c h  a n d  d i r e c t  a n d  i n d i r e c t  o b s e r v a t i o n
a n d  m e a s u r e m e n t  o f  b e h a v i o u r  a n d
e n v i r o n m e n t .  T h e y  u t i l i z e  c o n t e x t u a l  f a c t o r s ,
m o t i v a t i n g  o p e r a t i o n s ,  a n t e c e d e n t  s t i m u l i ,
p o s i t i v e  r e i n f o r c e m e n t ,  a n d  o t h e r  p r o c e d u r e s
t o  h e l p  i n d i v i d u a l s  d e v e l o p  n e w  b e h a v i o u r s ,
i n c r e a s e  o r  d e c r e a s e  e x i s t i n g  b e h a v i o u r s ,  a n d
e m i t  b e h a v i o u r s  u n d e r  s p e c i f i c  e n v i r o n m e n t a l
c o n d i t i o n s .  T h e  p r a c t i c e  o f  a p p l i e d  b e h a v i o u r
a n a l y s i s  e x c l u d e s  d i a g n o s i s  o f  d i s o r d e r s ,
p s y c h o l o g i c a l  t e s t i n g ,  p s y c h o t h e r a p y ,
c o g n i t i v e  t h e r a p y ,  p s y c h o a n a l y s i s ,  a n d
c o u n s e l i n g .

S E R V I C E  P L A N  ( m a y  a l s o  b e  r e f e r r e d  t o  a s  a
t r e a t m e n t  p l a n ,  i n t e r v e n t i o n  p l a n ,  b e h a v i o u r
p l a n ,  o r  i n d i v i d u a l  s k i l l  b u i l d i n g  p l a n ,  a m o n g
o t h e r  n a m e s ) :  A n y  d o c u m e n t  t h a t  o u t l i n e s
s e r v i c e  g o a l s  a n d  t a r g e t e d  b e h a v i o u r s ;
a s s e s s m e n t  p r o c e d u r e s  a n d  o u t c o m e s ;  o n g o i n g
m e a s u r e m e n t  a n d  e v a l u a t i o n  s t r a t e g i e s ;
a n d /o r  p r o c e d u r e s  t o  b e  u s e d .  S e r v i c e  p l a n s
a r e  d e s i g n e d  b y  c l i n i c a l  s u p e r v i s o r s  i n
c o n s u l t a t i o n  w i t h  t h e  i n d i v i d u a l ( s ) ,  a n d /o r
t h e i r  f a m i l i e s ,  r e c e i v i n g  t h e  s e r v i c e s .
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